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	ITEM
	OPTION ONE

	1. Hours and Overtime
	Part-time employment defined as 29 hours or less per week (was 25)

	

	2. Disability Leaves
	9 months beyond use of sick, vacation and personal days (was 2 years inclusive)

	

	3. Wages
	Longevity premium rate will be applied first pay after July 1st (was first pay after anniversary date)

	

	4. Length of Contract
	4 years  2019-2023

	

	5. Average increase
	2019-2020     2.65%
2020-2021     2.65%
2021-2022     2.70%
2022-2023     2.70%

	

	6. Longevity Increases
	5 years service add $.10 to  hourly rate
10 years service add $.20 to hourly rate
15 years service add $.30 to hourly rate
20 years service add $.40 to hourly rate
25 years service add $.50 to hourly rate

	

	7. Sick Leave Donation Program
	Written as Memorandum of Understanding in conjunction with Knox law firm.  Written as Memorandum of Understanding in conjunction with Knox law firm.

	

	8. Language Clean-up Items
	a. Reporting/ Call out pay (reflect practice)
b. Dues (reflect Janus ruling)
c. Insurance (take out no cost due to me too clause)
d. Hours and overtime (add SSN)
Benefits summary (update appendix)

	
	
	

	Average Cost per year
	$16,341
	$16,182-$16,818 (2/28 range)


*other considerations: 
	Didn’t offer Life Insurance originally discussed
	They took their proposal off the table for additional pay for certification or degrees
	Well within budgeted amount for 19-20
	2.70% increase in the third and fourth years due to uncertainty of health care premium share
