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Classified Bargaining Unit Negotiations 2004-2005

Tentative agreement 

September 7, 2005
JOC Items

	Reference

Number
	Page Number
	Article Number
	Section Number
	Section Title
	Change to make
	Status

	3
	24
	V
	6 D.
	Leaves-Personal Leave
	Change “request for use of personal leave days shall be submitted to the Director at least two weeks prior” to “request for use of personal leave days shall be submitted to the employee’s supervisor prior to requested leave date.  Personal leave days can be requested in one-hour increments”
	Signed off 3/15/2005

	4
	30
	V
	9 A.
	Pay Periods: Choices
	Change pay period choices to include only full time employees. Add “They pay period will be a two week period beginning on Saturday and ending on Friday.”
	Signed 3/3/2005

	5
	32
	VII
	3
	Reimbursement for Educational Costs
	Change language to “In the event an employee shall be requested by the Committee and agrees to attend classes or courses of instruction, the Committee shall reimburse the employee for the costs thereof.  Only full time employees enrolled in courses prior to the effective date of this contract shall be reimbursed for credits received in undergraduate courses directly related to the field of education.  Reimbursement shall be made following the presentation by the employee of either the college transcript or a letter certifying satisfactory completion of the course and the Registrar’s receipt.  Credit reimbursement will be based on the Edinboro undergraduate rate from the previous year.  The employee is entitled to be reimbursed for 75% of the applicable rate for courses in which a grade of “C” is earned.  Non-degree courses or seminars shall be reimbursed for job related training with prior approval from the Director.
	Signed 9/7/2005


Language Changes/Corrections-JOC Items
	Reference Number
	Page Number
	Article Number
	Section Number
	Section Title
	Change to make
	Status

	7
	Cover
	n/a
	n/a
	n/a
	Remove “Area Vocational”
	Signed off 2/15/2005

	8
	3
	I
	1
	Recognition
	Remove “Area Vocational”
	Signed off  2/15/2005

	9
	3
	I
	1
	Recognition
	Change “teacher assistant” to “student assistance aide”
	Signed off  2/15/2005

	10
	6
	II
	4
	Meetings-Membership
	Change “prior notice to the principal” to “prior notice to director”
	Signed off 2/15/2005

	11
	13
	IV
	1
	Required Meetings or Hearings
	Add “Supervisor will give employee 48 hour written notice to schedule a meeting to discuss performance and it shall be the employee’s responsibility to schedule union representation or legal counsel if the employee so desires.”
	Signed off 2/15/2005

	12
	10
	III
	1 D.
	Complaint Procedure
	Change “Operating Committee shall meet within 15 days” to “within 30 days”
	Signed off 2/15/2005

	13
	12
	III
	2 13.
	Grievance Procedure
	Delete “The arbitrator shall be appointed within 10 days after notice to the Pennsylvania Bureau of Mediation.  The arbitrator shall hold hearing within ten days after his appointment.  Five days notice will be given to the parties of the time and place of the hearing.  Within ten days after the hearing the arbitrator shall render his decision in writing to the parties.”
	Signed off 2/15/2005

	14
	26
	V
	7 B.
	Application by Employee
	Delete “on a form provided by the Operating Committee Secretary”
	Signed off 2/15/2005


FEDERATION ITEMS
	Reference Number
	 Section Title
	Contract Page
	Change to Make
	Status

	1
	Federation Leave
	5
	Federation granted 5 days for the purpose of attending meetings.  Will reimburse the school 150.00 per day.  A notice of 5 days will be given.
	Signed off 3/3/2005

	4
	Vacation
	21
	Added “In the event a full time employee uses 5 or less personal/sick days in a contractual year they will be credited with an additional 2 vacation days.  These will be credited on July 1st for use on or after July 1st.
	Signed off 3/15/2005


	6
	Retirement
	28
	Change in retirement compensation amounts to 55.00 with same language in the teacher’s contract.
	Signed 9/7/2005

	7
	Reimbursement for Educational Costs
	32
	See reference 5 above
	See Reference 5 above

	8
	Working Conditions-Hours and Overtime
	19
	Full time employees working 2nd or 3rd shift shall receive an additional 25 cents per hour.
	Signed 2/15/2005

	9
	Salary
	Appendix
	2% for each year for the life of the contract. 
	9/7/2005

	10
	Term of Agreement
	N/A
	5 Years
	Signed 9/7/2005


Additional Items tentatively agreed on 9/7/2005

	Reference Number
	 Section Title
	Contract Page
	Change to Make
	Status

	
	Signing Bonus
	n/a
	Signing bonus $500.00 for each full time employee

Signing bonus $250.00 for each part time employee*
	Signed 9/7/2005


* Bonus to be paid after the contract is signed.  Within 7 days of the 9/22/2005 board meeting ECTS will provide a final printed copy of the new contract to the Federation.  The Federation must sign a final copy within 30 days of receipt of the final copy or bonus will be eliminated.
9/15/2005

